University Curriculum Committee

Proposal for New Course
	1.  Is this course being proposed for Liberal Studies designation?      Yes X     No 

	      If yes, route completed form to Liberal Studies.
	

	
	

	2. New course effective beginning what term and year? (ex. Spring 2008,  
    Summer 2008)  See effective dates schedule.
	Fall 2008

	

	3. College
	SBS
	4. Academic Unit /Department
	Anthropology

	

	5. Course subject/catalog number
	ANT 377
	6. Units/Credit Hours
	3

	

	7. Long course title
	Anthropology of Race: Human Physical Variation and Its Cultural Interpretation

	    (max 100 characters including spaces)

	

	8. Short course title (max. 30 characters including  
    spaces)
	Anthropology of Race

	

	9. Catalog course description (max. 30 words, excluding requisites).
       

Explores the topics of race and worldwide human physical variation from the viewpoints of anthropology. Critically evaluates typological vs. population approaches to understanding the full range of worldwide human variation.


	10. Grading option:              
       Letter grade
	X
	   Pass/Fail
	 FORMCHECKBOX 

	  or Both
	 FORMCHECKBOX 

	

	     (If both, the course may only be offered one way for each respective section.)

	

	11. Co-convened with
	N/A
	11a. Date approved by UGC
	

	     (Must be approved by UGC prior to bringing to UCC.  Both course syllabi must be presented)

	
	

	12. Cross-listed with
	N/A

	     (Please submit a single cross-listed syllabus that will be used for all cross-listed courses.)


	13. May course be repeated for additional units? 
	yes
	 FORMCHECKBOX 

	 no
	X
	

	      a. If yes, maximum units allowed?
	     
	

	      b. If yes, may course be repeated for additional units in the same term? 
          (ex. PES 100)
	yes
	 FORMCHECKBOX 
  
	   no
	 FORMCHECKBOX 


	

	14. Prerequisites (must be completed before 
       proposed course)
	None

	

	15. Corequisites (must be completed with  
      proposed course)
	None

	
	
	
	
	

	16. Is the course needed for a new or existing plan of study  
      (major, minor, certificate)?                                                           yes                                         
	 FORMCHECKBOX 

	           no         
	X
	

	         Name of plan?   
	N/A

	         Note:  If required, a new plan or plan change form must be submitted with this request.

	
	
	
	

	
	
	
	

	17.  Is a potential equivalent course offered at a community college (lower division only)       yes
	
	no
	X

	          If yes, does it require listing in the Course Equivalency Guide?                                     yes
	 FORMCHECKBOX 

	 no
	 FORMCHECKBOX 


	          Please list, if known, the institution and subject/catalog number of the course
	     

	
	

	18.  Names of current faculty qualified to teach this course:  
	Christian Downum, Corinna Kelner

	19. Justification for new course, including unique features if applicable.  (Attach proposed 
      syllabus in the approved university format). 
      This course is the only offering at NAU that explores in depth and from a scientific perspective the origins and nature of the worldwide human physical variation that underpins modern racial classifications. The course provides a valuable science-based foundation for understanding the physical differences among the world’s human populations that have contributed to the cultural and social construction of the race concept.  The course provides students with the scientific knowledge, principles, and theoretical perspectives needed to evaluate arguments about the genetic and phenotypic validity of human racial “types.”
From: Warren Lucas <warren.lucas@nau.edu>
Date: December 5, 2007 2:06:26 PM MST
To: George Gumerman <george.gumerman@NAU.EDU>
Subject: Re: race class
I forwarded your message to the faculty for comments. As I received no objections from the faculty, the SSW Department has no objections to the Anthropology Department developing and offering the course ANT 377, Anthropology of Race.

Warren Lucas


	

	
	
	
	

	For Official AIO Use Only:
	
	
	

	Component Type
	

	Consent
	

	Topics Course
	


	If the course being submitted for approval is NOT a LIBERAL STUDIES course, please go to step 41.

                                                        LIBERAL STUDIES ONLY
Contact name: Christian E. Downum                                           Contact email:  Chris.Downum@nau.edu
Dept. Chair name: George Gumerman                                      Dept. Chair email: George.Gumerman@NAU.EDU
College Contact name : Larry Gould                                     College Contact email: Larry.Gould@nau.edu
20.  This course is a     X Single section                            FORMCHECKBOX 
  Multi-section

21.  List names of faculty who may teach this course: Christian Downum, Corinna Kelner
22.  Section enrollment cap:  35
If this course is being submitted for approval as a new LIBERAL STUDIES course, please complete questions 23-25.
OR
If this course is being submitted for approval as a new JUNIOR LEVEL WRITING course, please complete questions 30-31.

OR

If this course is being submitted for approval as a new SENIOR CAPSTONE course, please complete questions 32-34.

NEW LIBERAL STUDIES COURSE
23. Distribution Block  (check one):  If a topics course, must apply to ALL  sections.
       Aesthetic and Humanistic Inquiry         Cultural Understanding            Science X          Social and Political Worlds
24. Skills (check two):  If a topics course, must apply to ALL  sections.
     Effective Oral Communication          Effective Writing  
            Critical Thinking 
     Quantitative Reasoning           Scientific Inquiry   X      
25.  Is this a topics course?    Yes   FORMCHECKBOX 
          No  X
     If YES, please complete questions 34-36.     If NO, please go to question 42.

TOPICS COURSE ONLY
26.  Identify the Student Learning Outcomes that will be found in ALL topic syllabi offered under this course number. 
27.  Explain by what method(s) Student Learning Outcomes will be assessed in ALL topic syllabi offered under this course number.      
            
28.  Please attach an example of a Topic Syllabus offered under this course number.

GO TO question 35


29.  Explain by what method(s) Student Learning Outcomes will be assessed in ALL topic syllabi offered under this   
       course number.           
NEW JUNIOR LEVEL WRITING COURSE (refer to question 19)

30.  To which degree programs offered by your department/academic unit does this proposal apply?             


31.  Do you intend to offer ABC 300 and ABC 300W?   yes    FORMCHECKBOX 
         no   FORMCHECKBOX 

          If no, please submit a course delete form for the ABC 300.

GO TO question 35
NEW SENIOR CAPSTONE COURSE (refer to question 19)

32.  To which degree programs offered by your department/academic unit does this proposal apply?       
33.  Does this proposal replace or modify an existing course or experience?  yes   FORMCHECKBOX 
        no  FORMCHECKBOX 

       If yes, which course(s)?       
34.  Do you intend to offer ABC 400 and ABC 400C?   yes   FORMCHECKBOX 
       no   FORMCHECKBOX 

          If no, please submit a course delete form for the ABC 400.

	35. Approvals
	
	
	
	

	

	Department Chair (if appropriate)                                                                                                                                Date

	

	Chair of college curriculum committee                                                                                                                        Date

	

	Dean of college                                                                                                                                                             Date

	


	For Committees use only

	

	For Liberal Studies Committee                                                                                                                                     Date


	

	Action taken:

	                          _____________________    Approved as submitted                                                   ___________________________  Approved as modified

	


	For University Curriculum Committee                                                                                                                         Date


	

	Action taken:

	
	
	Approved as submitted
	
	Approved as modified


Please attach Syllabus here.
Social and Behavioral Sciences, Department of Anthropology

ANT 377: ANTHROPOLOGY OF RACE

Fall, 2008

3 Credit Hours

Instructor: Dr. Christian E. Downum
Office: Building 98D Room 109i Phone: 928-523-6275
Email: For all course related email please use WebCT email
If all else fails use Emergency Email: Chris.Downum@nau.edu
COURSE PRE-REQUISITES: None

COURSE DESCRIPTION: This course reviews the topics of human physical variation and racial categorization from the viewpoints of biological and physical anthropology.

LIBERAL STUDIES INFORMATION: 

Mission: This course fits with the mission of Liberal Studies in that it seeks to “prepare students to live responsible, productive, and creative lives as citizens in a dramatically changing world.”

The way in which this course seeks to do that is by imparting a scientific understanding of the critically important concept of race, as viewed by biological and physical anthropology. Few of humanity’s ideas have had more of an impact on human happiness, health, and achievement than notions about how human beings can be sorted into discrete, physically-based types known as “races.” Yet, there is very little scientific understanding among most citizens about the nature of human genetic and physical variation. This course seeks to give students a more scientifically-informed, nuanced, and critical view of human variation and the racial categories handed down to us by our forebears. The course seeks to foster in students a scientific understanding of worldwide human physical variation, its origins, its genetic basis, and its evolutionary history. This course will achieve the mission of Liberal Studies by preparing students to better understand the human physical diversity that they will encounter throughout their lives, and to more fully comprehend how this variation has often been arbitrarily sub-divided to serve cultural and social purposes, rather than foster scientific understanding.

Distribution Block:  This course will fit the distribution block of Science.

Science is addressed in this course by presenting principles of genetics and evolution as the foundation for understanding human physical variation. The course presents scientific information and theories relating to human variation in skin color, eye color and shape, hair color and shape, body stature and shape,  head size and shape, intelligence, athletic abilities, and health.  The course traces the emergence of modern western scientific thought and philosophy by reviewing concepts of human variation that were entertained in ancient Egypt, Greece, the Roman Empire, and across the ancient Islamic world. The course then reviews how human variation was viewed and explained in early Christian times, in Medieval Europe, by Enlightenment philosophers, and by early scientific thinkers in Europe and the United States. This course emphasizes how thinking about human physical variation has changed through time, and how scientific approaches have contributed to our understanding of this variation. A major theme of the course involves comparison between genetically-grounded, population-based views of human variation and evolutionary change, versus typological, static views of human variation.  Students who take this course will learn the genetic, environmental, and evolutionary forces that scientists believe underlie human physical variation, and they will learn how to apply these principles to critique modern typological schemes for classifying humanity.

STUDENT LEARNING EXPECTATIONS/OUTCOMES FOR THIS COURSE:  Students completing this course will be able to accomplish the following outcomes.

· Offer and critically evaluate the history of racial classification and the multiple anthropological definitions of the term "race"

· Synthesize the biological bases of human variation, including genetics and environmental influences

· Summarize the evolution of anatomically modern humans and evaluate the significance of human evolution to human physical variation

· Synthesize the critical differences between typological and population-based thinking about human physical variation 

· Summarize and critically evaluate the genetic and physiological bases for worldwide variation in human skin color, hair color and shape, eye color and shape, body stature and shape, and  head size and shape

· Define and critically evaluate the terms "intelligence" and "Intelligence Quotient" 

· Provide a critique of intelligence testing and its use to rank racial types 

· Summarize critically evaluate the history of the Eugenics Movement 

· Describe and evaluate worldwide laws and social trends with respect to marriage and mating patterns outside of socially-defined racial groups 

· Summarize and critique postulated relationships between race and health 

· Synthesize and critically examine the supposed relationship between race and sports performances worldwide

· Offer an assessment of the current status and future of the concept of “race” and its impact on the world’s populations

ASSESSMENT OF STUDENT LEARNING OUTCOMES: The major requirements of this course are reading online lectures and associated reading materials, completing quizzes and exams, writing synthetic essays, and participating in class discussions. Students will be assessed according to their mastery of the basic scientific definitions, concepts, methods, and theories involved in the study of human physical variation.

Mastery of course subject matter and skills related to Scientific Inquiry will be assessed based on the following instruments:

(1) Comprehension of the history of racial classification, the history of “race science,” and multiple anthropological definitions of the term “race” will be evaluated through items on quizzes and exams that ask students to correctly identify, synthesize, and summarize the major historical events and ideas relating to human physical variation. Synthetic essays will be evaluated in terms of writing, accuracy of content, and logical structure of arguments.

(2) Understanding of the principles of genetics and evolution will be evaluated by a combination of objective quiz and exam items and short problems that present hypothetical scenarios of genetic transmission and change in genetic frequencies. Student performance will depend on understanding random processes of genetic assortment, probable genetic outcomes assessed as percentages or ratios, shifts in mean values of allele frequencies, and other mathematical characterizations.

(3) Grasp of the principles of typological vs. population thinking will be assessed through a combination of open-ended, short exam essays and discussion questions. Students will be presented with examples of how human physical variation has been described according to statistical, population-based studies, as well as alternative views that rely on typological principles to characterize human variation. Students will provide their summaries of how each scenario fits with the principles of  population-based or typological approaches. Discussion questions will be evaluated according to a rubric that scores how well students respond to the central focus of the question and how well they draw upon course material in creating positions and arguments.

(4) Ability to apply scientific understanding to real-world cases will be evaluated by presenting students with contemporary news articles and public advocacy regarding human physical variation. Students will apply principles of scientific inquiry to a series of discussion questions. In this set of exercises, student will be presented with implicit examples of typological thinking, drawn from various news articles, historical writings, and racial advocacy websites. Students will demonstrate their abilities to apply scientific principles and thinking by identifying the underlying assumptions and logic used in the articles and websites, and evaluating these in light of the scientific principles and empirical understandings gained in this course.

METHODS OF ASSESSMENT:

Grading will be on a 90-80-70-60 percent scale, with these percentages representing the minimum values for a grade of A, B, C, and D, respectively. Your course percentage will be figured as the fraction of points achieved out of a possible 500 course points. Point breakdowns for the grading system are as follows: 

· Quizzes- 200

· Exams- 200 

· Discussions - 100 

TOTAL POINTS POSSIBLE- 500 

COURSE STRUCTURE/APPROACH: The objectives of this course are to impart a scientific understanding of the nature of worldwide human variation and the concept of race. The course is structured according to seven Learning Modules that contain individual lectures of related subject matter. Students will be responsible for reading all lectures and the readings that are associated with the lectures. Each week will there will be offered a minimum of two discussions to which all students will contribute. Students will be expected to synthesize the important factual matter presented in the course and to challenge the assumptions and conclusions of this subject matter by applying critical thinking skills. 

COURSE CALENDAR: Please see the online course calendar available on the course menu.

TEXTBOOK AND REQUIRED MATERIALS: All readings will be made available online, accessible through links that will be provided in reading lists and lectures. Several of our readings will be from two books, so if you wish to purchase these books on your own. The books are:

Mapping Human History: Genes, Race, and Our Common Origins, by Steve Olson (2002, Houghton Mifflin Company, ISBN 0-618-35210-4)

The Race Myth: Why We Pretend Race Exists in America, by Joseph L. Graves, Jr. (2005, Plume, published by Penguin Group, ISBN 0-452-28658-1) 

ANT 377 COURSE OUTLINE

· MODULE 1: INTRODUCTION AND HISTORY OF THE CONCEPT OF "RACE"
· MODULE 2: THE BIOLOGICAL BASIS OF HUMAN VARIATION 
· MODULE 3: HUMAN EVOLUTIONARY CHANGES AND RACE 
· MODULE 4: RACIAL CLASSIFICATIONS 
· MODULE 5: HUMAN POPULATIONS 
· MODULE 6: HUMAN INTELLIGENCE AND THE EUGENICS MOVEMENT
· MODULE 7: CONTEMPORARY ISSUES
	Schedule of Lectures 

	Module Number 
	Lecture Number 
	Topics

	1
	1
	Course Introduction

	1
	2
	Early History of the Concept of Race 

	1
	3
	Modern History of the Concept of Race 

	2
	4
	What It Means to be Human: The Biological Basis of All Human Beings 

	2
	5
	Introduction to Human Genetics: How Genes Relate to Race 

	2
	6
	Introduction to Evolutionary Theory: How Evolution Affects Concepts of Race 

	3
	7
	Early Human Evolution: The Origins of Humanity 

	3
	8
	Later Human Evolution: Emergence of Anatomically Modern Humans 

	3
	9
	When Did Modern Human Variation Begin? Implications for Modern "Races" 

	4
	10
	Typological Thinking vs. Population Thinking: "Types" of People, or "Groups" of People? 

	4
	11
	Early Racial Typologies

	4
	12
	Modern Racial Typologies 

	5
	13
	Skin Color: What It Is, How It Came to Be, and What It Means 

	5
	14
	Color and Form of Human Eyes and Hair 

	5
	15
	Variation in Human Bodies, Heads, and Teeth 

	6
	16
	Intelligence Testing and Race 

	6
	17
	The "Bell Curve"

	6
	18
	The Eugenics Movement 

	7
	19
	Race and Marriage 

	7
	20
	Race and Health 

	7
	21
	Race and Sports 


COURSE POLICIES: These are some important course policies:

· Additional readings and course materials are available on request; I’ve got lots of stuff that I couldn’t include as required readings but I'll be very happy to encourage additional study and reading 

· All students are expected to attend all classes

· Please, unless it is truly an emergency, no requests for early or late quizzes or exams 

· Makeup quizzes and exams will be allowed only in the case of a documented emergency or institutionally-approved absence

· No tolerance for academic dishonesty (including but not limited to cheating and plagiarism; for definitions and policies, please see the NAU Student Handbook, below) 

NAU policies

NORTHERN ARIZONA UNIVERSITY POLICY STATEMENTS
NORTHERN ARIZONA UNIVERSITY 
POLICY STATEMENTS
SAFE ENVIRONMENT POLICY 
NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university. 

You may obtain a copy of this policy from the college dean’s office.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), the academic ombudsperson (928-523-9368), or NAU’s Office of Affirmative Action (928-523-3312). 

STUDENTS WITH DISABILITIES 
If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations. 

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed. 

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. 

INSTITUTIONAL REVIEW BOARD 
Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities. 

The IRB meets once each month.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures. 

A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office.  If you have questions, contact Melanie Birck, Office of Grant and Contract Services, at 928-523-8288. 

ACADEMIC INTEGRITY 
The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner. 

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix F of NAU’s Student Handbook. 

ACADEMIC CONTACT HOUR POLICY 
The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states:  “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours of recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.” 

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying. 


Academic Dishonesty

POLICY ON ACADEMIC DISHONESTY
Violations of the Student Code of Conduct which exclusively involve issues of Academic Dishonesty are normally dealt with by faculty and academic administrators, rather than the Dean of Students. Allegations of academic dishonesty may be initiated by both students, and faculty or where appropriate, by administrative personnel. Informal procedures (see sections I and II of this Appendix) apply when the student has no previous record of academic dishonesty after an examination of the records by the Associate Provost for Academic Administration, and when the proposed sanctions do not include suspension or expulsion of the student. Formal procedures (see section III of this Appendix) apply when there is a record of previous academic dishonesty, or when there are other aggravating circumstances or when recommended sanctions include suspension or expulsion. 

ACADEMIC INTEGRITY means that students and faculty jointly agree to adhere to a code of conduct appropriate to the mutually trusting relationship that must exist between student and teacher. Those values will not allow either to take credit for work not their own, or to be deceitful in any way, or to take unfair advantage of other students or of each other, or to be other than totally truthful and straightforward in all that they do. 

ACADEMIC DISHONESTY is a form of misconduct that is subject to disciplinary action under the Student Code of Conduct and includes the following: cheating, fabrication, fraud, facilitating academic dishonesty and plagiarism. 

1. Plagiarism: any attempt to knowingly or deliberately pass off other's work as your own. 

2. Cheating: any attempt to gain an unfair advantage over one's fellow students. 

3. Fabrication: any attempt to present information that is not true when the author knows the information presented is false. 

4. Fraud: any attempt to deceive an instructor or administrative officer of the university. 

5. Facilitating Academic Dishonesty: any attempt to assist an act of academic dishonesty by another individual.
  

Furthermore, any attempt to facilitate any act of academic dishonesty on the part of oneself or others shall constitute a violation of this policy. 

STUDENT DISCIPLINARY PROCEDURES
The following procedures are intended to carry out the policy and procedures described by the Student Disciplinary Procedures Sections 5-403-A-4, 5-403-D-G, and the Code of Conduct. The student who is charged with the misconduct may be assisted throughout the proceeding by an adviser of his/her own choosing, who may be an attorney. The adviser's role is limited to assisting the student. The adviser may not speak on behalf of the student unless: (1) the evidence or arguments on behalf of the academic unit are presented by an attorney or law student; or (2) special circumstances require the need for such representation, e.g., a handicapping condition which limits ability of the student to present evidence on his/her own behalf. 

I. Informal Academic Procedures - Written records are to be kept at all levels.
A. Standard Academic Units
      a. Professor/Student Academic Dishonesty Procedures 

Upon receipt of a referral or discovery of an alleged violation, the professor shall proceed as follows: The professor will call a meeting between himself/herself and the student (respondent) and try to resolve the matter at that level. If unable to do so, the matter is referred to the next level. 

      b. Departmental Academic Dishonesty Procedures 

Upon receipt of a referral or discovery of an alleged violation, the Chair shall proceed as follows: The Chair will call a meeting of the complainant(s), the respondent(s), the Chair and anyone else the Chair deems appropriate, and try to resolve the matter at that level. If unable to do so, the matter is referred to the next level. 

      c. College/School/Center Academic Dishonesty Procedures 

Upon receipt of a referral or discovery of an alleged violation, the Dean shall proceed as follows: The Dean will call a meeting of the complainant(s), the respondent(s), the Chair, the Dean and anyone else the Dean deems appropriate, and try to resolve the matter at that level. If unable to do so, the matter is referred to the next level. 

B. Other Academic Units Dishonesty Procedures
Upon receipt of a referral or discovery of an alleged violation, the person responsible for the Academic Unit in question shall proceed as follows: The person responsible for the Academic Unit, for example, the Registrar's Office, will call a meeting of the complainant(s), the respondent(s), himself/herself and anyone else deemed appropriate by the person responsible and try to resolve the matter at that level. If unable to do so, the matter is referred to the next level. 

C. Matters not solved by A or B
Upon receipt of a referral or discovery of an alleged violation the Office of the Provost shall proceed as follows: The Office of the Provost or designee will call a meeting of the complainant(s), the respondent(s), himself or his representative and anyone else deemed appropriate by the Provost. The sanction(s) recommended by the Office of the Provost shall be final. If Formal Procedures are to be followed, refer to Student Disciplinary Procedures 5-403-D-G. 

II. Informal Academic Procedures Sanctions
      a. Any level in the informal procedure (see I A. B. or C. above) may initiate sanctions described in the Code of Conduct and may initiate and recommend sanctions less severe than those. 

      b. See Student Disciplinary Procedures 5-403-A-4 for appeals of informal procedures and sanctions. 

III. Formal Procedures
See Student Disciplinary Procedures 5-403-D-G. 

ACADEMIC VIOLATIONS GUIDELINES 

It is the responsibility of the individual faculty member to identify instances of academic dishonesty and recommend penalties to the department chair and/or dean in keeping with the severity of the violation. If it is determined that the violation is minor, the faculty member may decide the only necessary action is a conference with the student and/or verbal chastisement. Should it be determined that the violation merits a more severe penalty than verbal chastisement, the faculty member may decide that one of the following progressive penalties is appropriate: 

1. Assign the student extra course work. 

2. Require the assignment or examination to be repeated. 

3. Reduce the grade on the assignment or examination. 

4. Award a zero grade on the assignment or examination. 

5. Reduce course grade by one letter grade. 

6. Award a failing grade in the course. 

If the academic dishonesty occurs prior to the last withdrawal date of the semester, the faculty member may require the student to remain enrolled in the course. 

Before taking action on a penalty, the faculty member must check with the department chair and/or dean and the Associate Provost for Academic Administration for any record of previous academic dishonesty. The severity of the penalty shall depend on the nature of the infraction, the degree to which the academic project involved affects the course grade, and the past record of academic dishonesty of the student. 

If the student has a past record of academic dishonesty, the minimum penalty shall be a failing grade in the academic project connected with the violation. In addition, the faculty member may, through appropriate departmental channels, recommend actions more severe than those listed above such as suspension, and/or dismissal from the university. Any request of this nature will be coordinated with the Office of Student Life. 

WRITTEN DOCUMENTATION OF THE PENALTY IMPOSED AT ANY LEVEL MUST BE FORWARDED TO THE ASSOCIATE PROVOST FOR ACADEMIC ADMINISTRATION.
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